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The Psychology of Work Behavior (with Don Trumbo). Dorsey Press, 1976.

The Psychology of Work Behavior - Revised Edition (with Don Trumbo). Dorsey Press, 1980.

The Psychology of Work Behavior. Dorsey Press, 1985.

The Measurement of Work Performance (with J. L. Farr). New York: Academic Press, 1983.

Performance Measurement and Theory (with S. Zedeck and J. Cleveland). Hillsdale, NJ:
Erlbaum, 1983.

Psychology: The Science of People. Prentice Hall, 1984.

Psychology of Work Behavior. Student Workbook. Dorsey Press, 1985.

Psychology of Work Behavior. Instructor's Manual. Dorsey Press, 1985.

Readings of Industrial and Organizational Psychology. Dorsey Press, 1986.

Psychology: The Science of People (2nd Edition). Prentice Hall, 1987.

The Psychology of Work Behavior (4th Edition). Brooks-Cole, 1989.

Work in the 21* Century: An Introduction to Industrial and Organizational Psychology (with J.
Conte). New York, NY. McGraw Hill, 2004.

Employment Discrimination Litigation: Behavioral, Quantitative, and Legal Perspectives. San
Francisco: Jossey-Bass, 2005

Work in the 21st Century: An Introduction to Industrial and Organizational Psychology (with J.
Conte). Blackwell Publishing Co. (In Preparation).

CHAPTERS

Landy, F. J., Bland, R. E., Buskirk, E. R., Daly, R. E., DeBusk, R. F., Donovan, E. J., Farr, J. L.,
Feller, 1., Fleishman, E. A., Gebhardt, D. L., Hodgson, J. L., Kenney, W. L., Nesselroade,
J. R, Pryor, D. B., Raven, P. B., Schaie, K. W., Sothmann, M. S., Taylor, M. C., Vance,
R.J., & Zarit, S. H. (1992). Alternatives to chronological age in determining standards of
suitability for public safety jobs. Technical Report, The Center for Applied Behavioral
Sciences, Penn State University.

Landy, F. J. (Ed.). Special issue: Test validity yearbook: Volume 2. Journal of Business and
Psychology, 7(4), 369-482.

Criteria for selection (with Haleh Rastegary). In I. Robertson and M. Smith (Eds.), Advances in
personnel selection and assessment (pp. 47-65). Chichester, UK: Wiley, 1989.

Selection of abilities in job analysis. In S. Gael (Ed.), The job analysis handbook for business,
industry, and government. (pp. 271-189). New York: Wiley, 1988.

The concept of validity. In N. Schmitt and W. Borman (Eds.), Frontiers of Industrial and
Organizational Psychology: Volume 4 - Personnel Selection in Organizations. (pp. 275-
309). San Francisco: Jossey Bass, 1992.

The interactions among time urgency, uncertainty, and time pressure (with Haleh Rastegary). In
O. Svenson & J. Maule (Eds.), Time pressure and stress in human judgment and decision
making. (pp. 217-239). New York: Plenum, 1993.
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Advancing Personnel Selection and Placement Methods (with Laura Shankster-Cawley and
Stacey Kohler). In A. Howard (Ed.), The Changing Nature of Work (pp. 252-289). San
Francisco: Jossey-Bass, 1995.

Foreword to Robert Guion’s Assessment, Measurement and Prediction for Personnel Decisions.
Mahwah, NY: Erlbaum and Associates, 1998.

Job analysis. In B. Green and S. Wigdor (Eds.), Joint service project. National Academy Press,
in production.

Papinchock, J. M. & Landy, F. J. (In Press). The influence of Daubert on expert
witness testimony -- the human factors context. In Y. lan Noy and Waldemar Karkowski
(Eds.) Handbook of Human Factors in Litigation. Boca Raton, FL: Taylor & Francis
Books.

Landy, F. J. Preface. In F. J. Landy (Ed.) Employment Discrimination Litigation: Behavioral,
Quantitative, and Legal Perspectives. San Francisco: Jossy-Bass (pp. xv-xix), 2005.

Landy, F. J. Phases of Employment Litigation. In F. J. Landy (Ed.) Employment Discrimination
Litigation: Behavioral, Quantitative, and [egal Perspectives. San Francisco: Jossey-Bass
(pp- 3-19), 2005.

Landy, F.J. A Judge's View: Interviews with Federal Judges about Expert Witness Testimony. In
F.J. Landy (Ed.) Employment Discrimination Litigation: Behavioral, Quantitative, and
Legal Perspectives. San Francisco: Jossey-Bass (pp.503-572), 2005.

Outtz, J. L. and Landy, F. J. Concluding Thoughts. In F. J. Landy (Ed.) Employment
Discrimination Litigation: Behavioral, Quantitative, and Legal Perspectives. San
Francisco: Jossey-Bass (pp.575-590), 2005.

Landy, F. J. (In Press). Changing work and the future of validation. In S. M. McPhail Alternative
Valifdation Strategies. SIOP Practice Series. San Francisco: Jossey-Bass.

Landy, F. J. (In Press) Commentary. In E. Borgida & S. T. Fiske. Psychological Science in the
Court: Beyond Common Knowledge. London: Blackwell Publishers.
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Landy, F. J., & Farr, J. L. (1980). Performance rating. Psychological Bulletin, 87, 72-107.

Sothmann, M., Saupe, K., Jasenof, D., Blaney, J., Fuhrman, S., Woulfe, T., Raven, P., Pawelczyk,
J., Dotson, C., Landy, F., Smith, J., & Davis, P. (1990). Advancing age and the
cardiorespiratory stress of fire suppression: Determining a minimum standard for aerobic
fitness. Human Performance, 3, 217-236.

Landy, F. J. (1986). Stamp collecting versus science: Validation as hypothesis testing. American
Psychologist, 41(11), 1183-1192.

Landy, F. J. (September, 1992). Eliminating bias in performance ratings. Commissioned by
Department of Labor.
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Jacobs, R., Mathieu, J., Landy, F., Baratta, T., Robinson, G., Hofmann, D., & Ringenbach, K.
(1993). Organizational Processes and Nuclear Power Plant Safety. Report to
Proceedings of the International Topical Meeting on Probabilistic Safety Assessment,
211-215.

Pitariu, H., & Landy, F. J. (1993). Some personality correlates of time urgency. The Review of
Romanian Psychology, 37, 15-26.

Landy, F. J., Quick, J. C., & Kasl, S. (1994). Work, stress, and well-being. International Journal
of Stress Management, 1(1), 33-73.

Landy, F. J., Shankster, L. J., & Kohler, S. S. (1994). Personnel selection and placement. Annual
Review of Psychology, 45, 261-296.

Hofmann, D. A., Jacobs, R. R., & Landy, F. J. (1995). High reliability process industries:
Individual, micro, and macro organizational influences on safety performance. Journal of
Safety Research, 26(3), 131-149.

Conte, J. M., Landy, F. J., & Mathieu, J. E. (1995). Time urgency: Conceptual and construct
development. Journal of Applied Psychology, 80(1), 178-185.

Landy, F. J. (2004). Taking the "or" out of Predictor: A Consideration of the Incremental Validity
of Multiple Predictors. www.HRM.net (September).

Conte, J. M., Dean, M. A., Ringenbach, K. L., Moran, S.K., & Landy, F. J. (2005). The
Relationship Between Work Attitudes and Job Analysis Ratings: Do Rating Scale Type
and Task Discretion Matter? Human Performance, 18, 1-21.

Landy, F. J. (2005) The Americans with Disabilities Act. Encyclopedia of
Industrial/Organizational Psychology. In press.

Landy, F. J. (2005) The Equal Pay Act Of 1963. Encyclopedia of Industrial/Organizational
Psychology. In press.
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